More than just CV Delivery

Key Competency-Based Questions

Allowing candidates to showcase their
knowledge and offer a direct comparison
with other candidates.
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finding your perfect candidate for the
role fast.

Improve candidate experience with Video Introduction and Assessment

The online platform enabled the process an impressive, efficient, and consistent Gain a strong first impression of each

The pre-recorded responses to our key interview answering key pre-interview questions.
questions provided excellent assessment insight r
and allowed us to do so at our own time.
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Candidate Benchmarking

They smoothly integrated our own behavioral
inventor?/ into the process. This customisation was
extremely helpful making it familiar to our hiring
managers.

Candidates are compared on key skills,
competency, and salary to provide a
cost-benefit analysis of the options
available.

Real search partners that understood what was
important to us and delivered.
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Showing how candidates will perform in the





